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(Norwood Unit)

Dear Mr. McAusland:

Enclosed please find a fully executed agreement between the Borough of
Norwood and PBA Local 233. : '

Should you have any questions, please do not hesitate to contact me.

Yoyrs truly,

Lorraine L. McMackin, RMC, CMC
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To:

Cc:

From:

Date:

Re:

BOROUGH OF NORWOOD

455 BROADWAY
NORWOOD, NI 07648
Fax (201) 784-2270

LORRAINE L. McMACKIN, RMC, CMC
Borough Clerk / Adminisirator
"(201) 784-2965
Imcmackin@norwoodboro.org

MEMORANDUM

Lubna Munecer

Kathy Shalhoub l/

Lorraine McMacké&"\

February 26, 2018
PBA Agreement 2018-2021

Attached, please find a copy of the signed agreement
between the Borough of Norwood and the Norwood PBA
Local 233 as . well as an introduced copy of the salary
ordinance. The salary ordinance will have its second
reading on March 14, 2018 at which time it will be
adopted. I plan to have it advertised in the Record on
Monday, March 19, 2018 at which time it will be in full
force.

If you have any questions, please feel free to contact me.
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PREAMBLE

- THIS AGREEMENT, made this ____ day of January, 2018, by and between
the BOROUGH OF NORWOOD, a body politic and corpora’rfion of the State of New
Je;sey, hereinafter referred to as ‘The Employer; and the POLICEMEN’S
BENEVOLENT ASSOCIATION, LOCAL 233 (Norwood Unit), hereinafter referred to

as “the Association”;

WHEREAS, the Employer and the PBA recognize that it will be to the benefit
of both to promote mutual understanding and foster a harmonious relationship
between the parties to the end that continuous and efficient service will be rendered

to and by both parties;

NOW THEREFORE, it is agreed as follows:



ARTICLEI

EXCLUSIVITY OF ASSOCIATION REPRESENTATION

The Employer agrees that it will not enter into any contract or memorandum
of agreement with anyone but the recognized Association (PBA Local 233, Norwood
Unit) with regard to categories of personnel covered by said memorandum of

agreement during the term of this Agreement.




ARTICLE II

EXISTING LAW

The pi'ovisions of this Agreement shall be subject to and subordinate to, and

shall not annul or modify existing applicable provisions of State or Federal laws. .



ARTICLE III

ASSOCIATION RECOGNITION

The Employer recognizes PBA Local 233 (Norwood Unit) as the exclusive
bargaining representative for the purpose of collective negotiatiohs vfith respecf toall
negotiable items of employment of all full-time regular police officers employed by the
Employers Police Department except those Emiﬂoyees specifically excluded herein.
This Agreement shall apply to all police officers of all ranks excepﬁ the Chief of Police
and Captain.

No Employee shall be compelled to join the Association but shall have the
option to voluntarily join said Association.

The term “police officer or “Employee” as used herein shall be defined to
include the plural as well as the singular, and to include females as well as males.
Whenever the contract shall refer to the Chief of Police, the parties agree that the

said term shall apply to the Chief of Police or his designee,



ARTICLE IV

- ASSOCIATION REPRESENTATIVES

The Employei recognizes the right of the Association to designate one ('1).
representative and one (1) alternate for enforcement of this Agreement.

The Associatiqn shall furnish the Employer, in Writing,. the names of the
representative and the alternate and notify the Employer of any change.

The authority of the representativés or alterﬁate, so designated by the
Association shall be limited to, and shall not exceed, the following duties and
activities:

A The investigation and presentation of grievances in accordance with the
provisions on the collective bargaining agreement.

B. The transmission of such messages and information which shall
originate with, and are authorized b}}, the Association or its officers.

The designated Association representative and alternate shall, be granted

reasonable time with pay during working hours to investigate and seek to settle

~

grievances and to attend all meetings and conferences on collective negotiations with

Employer officials.




ARTICLE V

PRESERVATION OF RIGHTS

Proposed new rules or modifications of existing rules governing working
conditions shall be negotiated with the majority representative before they are

established.



ARTICLE VI

POLICE OFFICERS BILL OF RIGHTS

In an effort to insure that investigations are conducted in a manner which is
conducive to good order and discipline, the following rules are hereby adopted:

A. The interrogation of a member of the force shall be at a reasonable hour,
preferably when the member of the force is on duty, unless the exigencies of the
investigation dictate otherwise, in which event reassignment of the member of the
force should be. em-ployedA If any time is lost, the member of the force shall be
compensated.

B. The interrogation shall take place at a location designated by the Chief
of Police. Usually it will be at Police Headquarters or the location where the incident
allegedly occurred.

~C. The member of the force shall be informed of the nature of the investigation
before any interrogation commences, including the name of the complainant.
Sufficient information to reasonably apprise the members of the allegations should
be provided. If it is known that the member of the force is being interrogated as a
witness only, he should be so informed at the initial contact.

D.  The questioning shall be reasonable in length. Reasonable respites shall
be allowed. Time shall also be provided for personal necessities, meals, telephone
éa]Is, and rest periods és dre reasonably necessary.

E. The member of the force shall not be subject to any offensive language,

nor shall he be threatened with transfer, dismissal or other disciplinary punishment.
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No promise of reward shall be made as an inducement to answer questions.

F.  The complete interrogation of the member of the force shall be recorded
mechanically or by a department stenographer. There will be no “6&'—the-rec0rd
questions.” All recesses called during the questioning shall be recorded. _

G. If a member of the fofce is under arrest or is likely to be, that is, if he is
a suspect or the target of a criminal investigation, he shall be given his rights
pursuant to the current decisions of the United Statgs Supreme Court.

H. In all cases and at every stage of the proceedings, in the interest of
maintaining the usual high moréls of the force, the Department shall afford an
opportunity for a member of the force: if he so requesfs, to consult with counsel and/or
his Association representative before being questioned concerning a violation of the
Rules and Regulations during the interrogation of a member of the force.

| Under no circumstances shall the Employer offer or direct the taking of

a polygraph or voice print examination for any Employee covered by this Agreement.




ARTICLE VII

DATA FOR FUTURE BARGAINING

The Employer and the PBA agree to make available to each other all relevant
data as may be required to bargain collectively, exclusive of work produce and
confidential information. In the event costs are incurred, the requesting party shall

reimburse the providing party for such costs.




ARTICLE V]Il

SALARIES

The base annual salaries of all Employees covered by the Agreement shall be
set forth in Appendix A.

The base annual salary for the period covered by this Agreement shall, along
with all other ecoﬁomic items, be deemed to be retroactive to the d.;ites gpecified in
Appendix A and any monies due Employees by virtue of this clause shall be paid as

soon after the execution of this Agreement as practicable.
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ARTICLE IX
WORK DAY, WORK WEEK AND OVERTIME

The normal work day tour shall be twelve (12) consecutive hours in a twenty-
four (24) hour period which shall include within the twelve (12) hour span appropriate
meal and rest periods pursuant to prior practice, and shall also include warm up time
and additional time required to complete ordinary reports at the end of a tour of duty,
all pursuant to past practice. There shall be a minimum of twelve hours (12) hours
between consecutive normal work day tours, except in emergency situations, during
the 12 hour schedule.

Notwithstanding the foregoing, the Chief of Police may establish a tour
consisting of eight (8) consecutive hours in a twenty-four (24) hour period which shall
include within the eight (8) hour span appropriate meal and rest periods pursuant to
prior practic;e, and shall also include warm up time and additional time required to
complete ordinary reports at the end of a tour of duty, all pursuélnt to past practice.
There shall be a minimum of sixteen (16) hours between consecutive normal work
day tours, except in emergency-situations, during the 8 hour schedule.

Or

The Chief of Police may establish a tour consisting of ten (10) consecutive hours
in a twenty-four (24) hour period which shall include within the ten (10) hour span
appropriate meal and rest periods pursuant to prior practice, and shall also include
warm up time and additional time required to complete ordinary reprorts at the end
of a tour of duty, all pursuant to past practice. Tﬁere shall be a minimum of fourteen

hours (14) hours between consecutive normal work day tours, except in emergency
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situations, during the 10 hour schedule.

Or

The Chief of Police may esfablish a tour consisting of be eight hours and thirty
minutes (8.5) consecutive hours in a twenty-four (24) hour period which shall include
Within the eight hours and thirty minutes (8.5) hour span appropriate meal and rest
periods pursuant to prior practice, and shall also include warm up time and
additional time required to complete ordinary reports at the end of a tour of duty, all
pursuant to past practice. There shall be a minimum of fifteen hours and thirty
minutes (15.5) hours between consecutive normal work day tours, except in
emergency situations, during the 8.5 hour schedule.

The Chief of Police may utilize any one of the forgoing schedules or any
combination of these schedules. Police officers shall be assigned to one of the
schedules chosen by the Chief of Police and shall not thereafter be changed during a
calendar year unless the schedule change is as a result of a reassignment of duties or
promotion. All time eﬁpressed in days in this agreement shall be baséd upon 8 hour
days and shall be converted based upon the number of hours to the appropriate
schedule provided that at least one full day shall be granted regardless of schedule.

Work in excess of the Employee’s basic work week or tour for a day is overtime.

Overtime shall be paid as paid overtime compensation (time and one-half), or
time off at the time and one-half rate, pursuant to past practice. Effective January
1, 2018, employees working overtime contractor or utility (non-Borough or County
assignmenfs) shall be paid $75.00 per hour or the employee’s applicable overtime

rate, whichever is greater.
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ARTICLE X

HOURLY RATE
To compute the base hourly rate of an Employee for overtime or other purposes,

the Employee’s yearly base salary and his annual longevity payment shall be added

together, then divided by two thousand eighty (2080) hours.
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- ARTICLE XI

COﬁRT TIME AND SPECIAL MEETING

A Court time, as referred to in this Article, shall consist of all time,
excluding regular tours of duty, during which any Employee covered under th.is
Agreement shall be required to attend a Municipal Coﬁrt, County Court, Superior
Court, Grand Jury proceeding, or other courts or administrative bodies, or municipal
or county meetings.

B. All Court time and appearances under this Article shall be compensated
as paid overtime at the respective officers ovértimé rate with a minimum
compensation of two (2) hours of overtime pay for each appearance.

C. Employees required to attend meetings for special duties assigned by
the Chief of Police shall receive the sum of Fifty ($50.00) Dollars per meeting as

additional compensation therefor.
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ARTICLE XII

TRAINING PAY

Attendance at approved training courses shall be considered as time working.
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ARTICLE XIII

STANDBY TIME

Each Employee shall be entitled to payment of Fifteen ($15.00) Dollars when

required to stand by during any eight (8) hour period.
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ARTICLE X1V

RECALL
Any Employee who is called back to work after having completed his regularly

scheduled shift shall be compensated at time and one-half (1-112) the straight time

hourly rate of pay, or time off with a minimum guarantee of two (2) hours.
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ARTICLE XV

PRIORITY FOR OVERTIME

Overtime for regularly scheduled ghifts will be offered to regular full-time
Employees of the Department first, in an order of preference based upon a rotating
seniority roster, unless a situation because of special circumstances dictates the use
of a certain Employee. The bypassed Emplo&ee shall then become next on the list for
the purposes of the overtime roster.

The purpose of this section is to equalize overtime améng Employees as best
as is feasible and same shall not be defeated by the Employer’s selection of special
persons for details as set forth herein.

Such overtime will be offered to persons other than full-time Employees only

if it has first been refused by each member on the seniority roster aforementioned.
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ARTICLE XVI

LONGEVITY

In addition to all wages and other benefits, each Employee covered by this

Agreement shall be entitled to a longevity payment as set forth in Appendix B.

Employees hired after June 22,2011 shall riot be eligible for longevity payments while .
holding the rank of police officer. If Employees hired after June 22, 2011 are
promoted to the rank of Sergeant and/or Lleutenant,ghose Employees shall be
entitled to receive the base salary shown on Appendlx .A for that rank plus longevity
as shown on Appendix B based upon the Employee’s total service time with the
Borough to a maximum of6,5% for twenty (20) or more years service.

The said payments for longevity shall be paid on and included with the regular

pay periods.
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ARTICLE XVII

CLOTHING ALLOWANCE

The Employer will pay each Employee a during the term of this Agreement the
sum of Six Hundred ($600.00) Dollaxs per year as a clothing and maintenance
allowance which will be paid to the Employee in two (2) even installments per year.
No vouchers shall be required.

The payment shall be made to plainclothes as well as uniformed Employees.

If the Employer decides to change the uniform or any part thereof, it shall
provide to each Employee, free of charge, any such changed items. Said change by the

' Employer shall not diminish the allowance set forth in this Agreement.

Any damage to uniform or equipment while in the performance of duty shall
be replaced at the expense of the Employer and will not diminish the allowance set
forth in this Agreement. provided such damage was not caused by the negligence of
the Employee.

It is agreed ‘by and between the Employer and the Employee that, in the
interest of sgfety, each police officer shall be permitted to select at his discretion a‘
service-revolver holster with which he feels most comfortable and safe. It is further
agreed that such holster shall in all events bel of basket weave design and black in
color, and will be purchased by each officer from his clothing allowance. In no event
shall the purchase of such service revolver holster result in additional cdst to the
Borough.

The Employer agrees to supply “Aids personal protection Kits” for all vehicles

21




and headguarters and to continue to agree to make same available to all employees.
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ARTICLE XVIII

EDUCATION INCENTIVE

.In addition to all other wages and benefits provided in tlﬁs ag‘reemenf, each
Employee shall be entitled to an additional payment for college credits obtained
towards a degree at an accredited institution of higher learning, pursuant to present
practice. Proof of semester hours successfully completed must be presented to the
Employer and the Chief of Police through official college records. Benefits provided
as set forth in Appendix C. The educational incentive shall not apply to any
Employees hired after January 1, 1999. Payment for educational incentive

entitlements shall be added to base salary for those persons who qualify.
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ARTICLE XIX

YACATIONS

The vacation allowance shall be as set forth in this Agreement in Appendix D.

When i3 any calendar year the Vacétion or any part thereof is not granted by
reason of pressure of police activity, such vacation periods not g_ranted shall
accumulate and shall be granted during the next succeeding year.

If any Employee is on vacation and becomes sufficiently ill so as to require
hospitalization, he may have such period of illness and post-hospital recuperation
period charged against sick leave, at hié option, upon proof of his illness with a
physician’s Certiﬁcate.

No Employee who is on vacation shall be recalle&, except in case of an
emergency called by the C}n'ef of Police or by agreement of 1';he Employee.

Vécation may bé taken in four (4) hour segments at the Chiefs sole discretion.

Vacation shall be selected on a rotating seniority basis which' shall be
established by the Department. Once an Employee selects his vacation, then the next
senior man shall make his selection, and so on. Request for vacation time must be
submitted by April 1 for summertime vacation for seniority to prevail. After April 1,
it will be based on first requests granted first and so on. The date for submission of

Summer time vacation requests shall be April 1st of each year.
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ARTICLE XX

HOLIDAYS

All Employees covered by this Agreement shall be exititled"to and will receive
thirteen (13) paid holidays per year. If a holiday is used for a day off by the Employee,
the amount of pay for that day will be deducted from the Employee’s payment.

Payment for said holidays shall be made with two (2) payments, one payment
on July 1 and one payment on December 1. Where there is a partial year of
employment, holidays shall be prorated.

Holidays are set forth in Appendix E.

Effective January 1, 2011, the amounts earned as holiday pay will be included
in base salary agd utilized for all calculatioﬁs including reporting to the pension
systemn. The base salary tables set forth in Appendix A are inclusive of holiday pay
as of that date. Effective as of that date, Employees will no longer be permitted to

use holidays as days off.
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ARTICLE XXI

SICK LEAVE

All Employees covered by this Agreement shall be granted sick leave with pay
as set forth in Appendix F.

Sick leave with pay is hereby defined to mean a necessary absence from duty
due to illness, injury or exposure to contagious disease.

To qualify for payment while absent on sick leave, each Employee who wilt be
absent from duty on sick leave shall notify the Chief of Police or the officer in charge
at least one (1) hour before the commencement of his schedules tour of duty. Said
notice shall state the nature of the cause of the absence from duty. An Employee who
is absent without such notification shall be charged with an unpaid day for each day
absent and will be subject to appropriate disciplinary action.

The Employer may require the Employee to be examined by the Borough's
police physician at no post to the Employee.

Where the Employer requires a physician’s note, then the Employer shall
provide the coﬁplete costs for the obtaining of any such note. In the event the
Employer seeks an examination by its own physician, then said examination shall be
done while the Employee is on duty. Ifthe Employee is directerd to go to the Employers
physician white he is off duty, then it shall be deemed a recall and ai)propriate

compensation shall be made at the overtime rate.
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ARTICLE XXII

WORK INCURRED INJURY

Where an Employee covered under this Agreement suffers a work-connected
injury or disability, the Employer shall continue such Emi)loyee at full pay during
the continuance of such Empldyee’s inability to work. During that period of time, all
temporary | disability benefits accruing un&er the provisions of the Workers
Compensation Act shall be paid over to the Employer.

The Employee shall be required to present evidence by a certificate of a
reasonable physician that he is unable to work and the Employer may réasonably
require the said Employee to present such certificates from time to time.

In the event the Employee contends that he is entitled to a period of temporary
disability beyond the period established by the treating physician, or a physician
emp]oyed by the Employer or by its Insurance carrier, then, and in that event, the
burden shall be upon the Employee to establish such additional period of disability
by obtaining a judgment in the Division of Workers’ Compensation or by the final
decision of the last reviewing court, which shall be binding upon the parties.

For the purpose of this Article, inju;'y or illness incurred while the Employee

is acting in any Employer authorized activity shall be considered in the line of duty.
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In the event a dispute arises as to whether an absence shall be cornputed or
designated as sick leave or as an injury on duty, the parties agree to be bound by the
decision of an appropriate Workers’ Compensation judgment or, if there is an appeal
therefrom, the final decision of the last reviewing court.

An injury on duty requiring time off for treatment, recuperation or
rehabilitation shall not be construed as sick leave or a sick leave occasion under the

terms of the sick leave policy heretofore agreed upon between the parties.
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ARTICLE XXIII

PERSONAL LEAVE

Each Employee shall have three (3) personal leave days per year. For the
purposes ofAthis clause, an Employee shall not be required to advise his; superior of
the reason for the personal leave days.

Employees must give fhe Chief of Police reasonable notice of their intention to
take a personal day and must receive approval for the Chief to insure that the
Employer has adequate personnel on hand to perform all necessary functions.

A denial of an application for personal fime under this section by the Chief
shall only be made for a sufficient cause.

In the event of a denial of a personal day and such personal day is not utilized
within the calendar year, the Employee shall be required to use the denied day during

the month of January of the following year.
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ARTICLE XXIV

BEREAVEMENT LEAVE

All permanent full-time Employees covered by this Agreement shall be entitled
to three (3) consecutive working days’ funeral leave with pay upon the death of a
member of his immediate family. One day of the leave must be either the day of death
or the day of the funeral.

Immediate family shall include spouse, children, parents, brothers, sisters,
and grandparents of the Employee or spouse.

Such funeral leave shall not be charged against the Employee’s vacation or sick
leave.

Any extension of absence under this Article, however, may, at the Employee’s
option and with the consent of the Chief of Police, be charged against avaﬂabie.
vacation time or be taken without pay for a reasonable period.

In the case of unusual circumstances not specifically covered in this Axrticle,

funeral leave may be granted or extended at the discretion of the Chief of Police.
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ARTICLE XXV

MEDICAL COVERAGE

The Employer will continue to provide and pay for existing State Health
Benefits Medical and Dental Insurance for Employees covered by the Agreement and
their fafaﬂjes. |

Except as set forth in this paragraph, all increases in premiums during the
terne of this Agreement shall be borne by the Employer entirely. Effective May 21,.
2010, or as soon thereafter as the Borough may effectuate this paragraph, the
Borough may deduct one and one-half percent (1.5%) of Employee’s pensionable
salary as that amount is calculated for the purpose reporting to the New Jersey Police
and Fireman's Retirement System (PFRS) towards the cost of providing health
benefits. Employees shall not be required to contribute more than the amount set
forth in this article during the term of this Agreement. Effective at the eonclusion of
this Agreement, all employees shall contribute to beneﬁts pursuant to applicable
state law. The Employer shall provide a compliant Section 125 payroll deductien
plan to ensure that this contribution is tax deductible to the extent permitted by
applicable federal and state law.

It is the intention of the Employer and the Employee to seek improved Medical,
Hospital, Denj:al and Prescription Plans, subject to the cost thereof. The parties agree
to utilize their best efforts to obtain the best possible plans or parts thereof at fair
and reasonable costs;

The Employer shall provide Employees covered by this Agreement with an Eye
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care Plan. The details of said plan shall be set forth in Appendix G.
Effective June 22, 2011, the Borough will permit existing employees to carry
. health benefits coverage into retirement. Subject to this. paragraph, such coverage
will be at Borough expense less any applicable benefit sharing mandated by law.
Employees retiring with 25 years of service with the Borough will be responsible to
pay 25% of the expense incurred and.paid by the Borough plus any applicable benefit
sharing mandated by law. Employees serving 30 or more years shall only be
responsible to pay any applicable benefits sharing mandated by law. Iﬁ accordance
with Borough Res. 05:207 and the addendum thereto. Medicare reimbursement,
surviving spouse and. dependent coverage will not be provided. New hires after June

22, 2011 shall not be eligible for this benefit.
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ARTICLE XXVI

INSURANCHE

The Employer will indemnify Employees covered under this Agreement,
protecting them from civil suits arising out of the performance of their duties,
including, but not limited to, the following: false arrest, malicious prosecution, libel,
slander, defamation of character, violation of the right of privacy, invasion of the right
or privileged occupancy, first aid services given on or off duty, and the invasion of
civil rights.

Whenever an Employee covered by this Agreement is a defendant in any action
or legal proceeding arising out of or incidental to the performance of his duties, the
governing body of the municipality shall provide said Employee with the necessary
means for the defense of such action or proceeding, but not for his defense in a
disciplinary proceeding instituted against him by the municipality or in a criminal
proceeding instituted as a result of a complaint on behalf of the municipality. If any
such disciplinary or criminal proceeding instituted by or on complaint of the
municipality shall be dismissed or finally determined in favor of the Employee, he

shall be reimbursed for the expense of his defense.
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ARTICLE XXVII

BULLETIN BOARD

The Employer will supply one (1) bulletin board for the use of the Association

to be placed in a conspicuous location.

The bulletin board shall be for the use of the Association for the posting of
notices and bulletins pertaining to Association business and its membership.

No matter may be posted without receiving permission of the officially

designated Association representative.

34




ARTICLE XXVIII

CEREMONIAL ACTIVITIES

In the event a police officer in another Department in the Staﬁe of New Jersey
is killed in the line of duty, the Employer will permit at least two (2) uniformed police
officers of the Department to participate in funeral services for the said deceased
officer.

Subject to the availability of same, and with the Chiefs approval, the Employer
will permit a Department police vehicle to be utilized By the members in the funeral
service.

Police officers participating in such funeral service shall not, be entitled to any
compensation during the time in which they are participating in said funeral services
unless otherwise agreed to by the Chief of Police. This Agreement shall also cover the

attendance of a funeral of a police officer in another state.
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ARTICLE XXIX

PERSONNEL FILES

A separate personal history file shall be established and maintained for each
Emplo'yee covered by this Agree;uaent; personal history files are confidential records
and shall be maintained in the office of the Chief of Police.

Any member of the Police Department may, by appointment, review his
personnel file, but this appointment for review must be made through the Chief of
Police or his designated representative.

Whenever a written complaint concerning an officer or his actions is to be
placed in his personnel file, a copy shall be made available to him; he shall be given
the opportunity to rebut it if he so desires, and he shall be permitted to place said
rebuttal in his file.

All personal history files will be carefully maintained and safeguarded

permanently, and nothing placed in any file shall be removed therefrom.
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ARTICLE XXX

PENSION

The Employer shall provide pension and retirement benefits to Employees
covered by this Agreement pursuant to the provisions of the statues and laws of the
State of New Jersey.

It is agreed that in the event the parties have a dispute as to whether a
payment should or should not be made to the appropriate Police Retirement Fund
then, and in that event, resolution of the lsaid dispute shall be made by the

appropriate fund and the parties to the Agreement agree to be bound thereby.
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ARTICLE XXXI

GRIEVANCE PROCEDURE

To provide for the expeditious and mutually satisfactory settlement of
grievances arising with respect to complaints occurring under this Agreement, the
following procedures shall be used.

For the purposes of this Agreement, the term “grievance” means any
complaint, difference or dispute between the Employer and any Employee with
respect to the interpretation, application, or violation of any of the provisions of this
Agreement or of any applicable rule or regulation governing working conditions_or
any matter affecting’ or impacting upon an Employee’s safety.

The procedure for settlement of grievances shall be as follows:

STEP ONE

In the event that any Employee covered by this Agreement has a
grievance, within ten (10) v.vorking days of the occurrence of the event being
grieved, the Employee shall discuss it informally with his immediate
supervisor. The supervisor shall decide the grievance within ten (10) working
days after the grievance is first presented to him.

STEP TWO

If no satisfactory resolution of the grievance is reached at STEP ONE,
then within ten (10) working days, the grievance shall be presented in writing
to the Captain in charge of the unit to which the gfieva.ﬁt is assigned. The

Captain shall render a decision within ten (10) days after the grievance 1s
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‘presented to him.

STEP THREE

If no satisfactory resolution of the grievance is reached at STEP T'WO
then, within ten (10) working days, the grievance shall be presented to tﬁrle
Chief of Police in writing. The Chief shall render a decision within ten (10)
working days after the grievance is first presented to him. In the absence of
the Chief, the grievance shall be presented to the Captaiﬁ in charge of the
Department for determination.

STEP FOUR

If the Association wishes to appeal the decision of the Chief of Police (or
the Captain in charge if the Chief is absent), it shall be presented in writing to
the Employer’s governing body or its delegated representative, within twenty
(20) working days. This presentation shall include copies of all previous
| correspondence relating to the matter in dispute. The Employer’s governing
body or its delegated representative may give the Association the opportunity
to be heard and will give his decision in writing within twenty (20) working

days of the receipt of the written grievance.

ARBITRATION
1. If no satisfactory resolution of the grievance is reached at STEP
FOUR then, within twenty (20) working days, the grievance shall
be referred to the Public Employment Relations Commission for

the selection of an Arbitrator, pursuant to the rules of said
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Commission. The decision of the Arbitrator shall be- final and
binding upon the parties. The expense of such arbitration shall be
borne equally by both parties.

The Arbitrator shall have no authority to add to or subtract from
the Agreement.

It is agreed between the parties that no arbitration hearing shall
be held until after the expiration of at least thirty (30) days after
the decision rendered by the Employer’'s governing body or its
representatives on the grievance. Further, it is the intent of thé
parties that no matter in dispute that is subject to the review
and/or the decision of the Civil Service Commission of the State
of New Jersey may be submitted to arbitration. The parties herein
direct the Arbitrator not to accept or to décide any matter in
dispute that is subject to the Civil Sei'vice Commission of the
State of New Jersey which may be submitted to arbitration. The
parties herein direct the Arbitrator not to accept or to decide any
matter in dispute that is subject to Civil Service review and
decision,

No Employee covered by this Agreement may have the right to
process his own grievance without a representative.

The time limits expressed herein shall be strictly adhered to. If
any grievance has not been initiated within the time limits

specified, then the grievance shall be deemed to have been
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abandoned. If any grievance i1s not processed to the next
- succeeding étep in the grievaﬁce procedure within the time limits
prescribed, then the disposition of the grievance at the last
preceding step shall be deemed to be conclusive. Nothing herein
shall prevent the parties from mutually agreeing to extend or
contract the time limits provided for processing the grievance at

any step in the grievance procedure.
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ARTICLE XXXII

SAVINGS CLAUSE
It is understood and agreed that if any portion of this Agreement or the
application of this Agreement to any person or circumstance shall be invalid, the
remainder of this Agreement or the application of such provisions to other persons or

circumstances shall not be affected thereby.
If any such provisions are so invalid, the Employer and the Association will

meet for the purpose of negotiating changes made necessary by applicable law.
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ARTICLE XXXIII

OFF-DUTY POLICE ACTION

Since all police officers are presumed to be subject to duty twenty-four (24)
hours per day, the parties agree to the following: Any action taken by a member of
the force on his off-duty time in the State of New Jefsey, which would have been
taken by an officer on active duty if present or available, shall be considered as police
action, and the Employee shall have all rights and benefits concerning such actidn as
if he were on active duty. Recégnizing that the Employer and its residents benefit
from the additional protection afforded them by off-duty police officers, and further
recognizing the weighty responsibility and hazards confronting each off-duty police
officer, the Employer agrees to pay such Employees an additional sum to be added to
the regular periodic payments the Employees receive in the following amount: One
. ($1.00) Dollar per year.

Employees covered by this Agreement are recognized to have full power of
arrest for any crime committed ‘in said officer’s presence and committed anywhere
within the territorial limits of the State of New Jersey.

Whenever any municipal police officer has been conferred with statewide police
powers and is acting under lawful authority beyond the territorial limit! of his
employing municipality, said police officer shall have all of the immunities from tort
liability and shall have all of tﬁe pension, relief, disability, workers’ compensation,
insurance, and other benefits enjoyed while performing duties within said employing

municipality. (Statutory reference N.J.S.A 40A: 14-152.1 and 152.2).
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ARTICLE XXXIV

MILEAGE ALLOWANCE

Whenever an Employee shall be required to use his personal vehicle because a
Borough vehicle is not available in any job connected capacity, he shall be entitled to

an allowance of Twenty ($.20) cents per mile.
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ARTICLE XXXV

RETURN FROM AUTHORIZED LEAVES OF ABSENCE

An employee rﬁay request to take a leave of absence without pay for a period
of time. The employee shall submit in writing all facts bearing on the requests to the
Police Department and forward the fequest to the Mayor and Council. The Mayor
and Council shall consider each case on its merits and without éstablishing a
precedent.

Employees returning from authorized leaves of absence without pay, as set
forth in this agreement-, shall be restored to their original classification at the
appropriéte rate of pay with no toss of seniority or other Employee rights, privileges
or benefits provided, however, that sick leave and longevity credits shall not accrue,

with the exception of those on military leave.
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ARTICLE XXXVI

CALENDAR
Except as otherwise modified by this Agreement, the present calendar shall
remain in full force and effect. |
The calendar showing schedule rotations and assignments shall be posted, at
a conspicuous location and available for review, pursuant to present practice.
Vacations are selected pursuant to the Agreement and shall be fully shown and

included upon the posting of the calendar as set forth in this Article.
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ARTICLE XXXVII

NO WAIVER

Except as otherwise provided in this Agreement, the failure to enforce any

provision of this Agreement shall not be deemed a waiver thereof.
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 ARTICLE XXXVIII

CHANGES AND MODIFICATIONS

Any changes or modifications in terms and conditions of employment shall be

made only through negotiation with the Association.
Proposed new rules and modifications of existing rules governing working

conditions shall be negotiated with the Association before they are established.
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ARTICLE XXXIX

SENIORITY

Traditipnal principles of seniority shall apply to Employees covered by this |
Agreement except where circumstances require the p.articular skill of an officer. Such
principles shall apply to lay-off, recall, transfer and any other similar acts. An
Employee’s length of service shall not be reduced by time lost due to an absence from
his employment for bona fide illness or injury certified by a physician not in excess of
one (1) year. Such certification shall be subject to review by the police surgeon, if any,
or any physician mutually acceptable to the parties.

The governing body of the municipality, if it shall deem necessary for reasons.
of economy, may decrease the number of members and officers of the Police
Department or force or their grades or ranks. In case of demotion from the higher
ranks, the officers or members to be so demoted shall be in the inverse order of their
appointment. When the service of members or officers is terminated, such
termination shall be in the inverse order of their appointment. Any member or ofﬁcef
who is demoted or whose service is terminated by reason of such decrease shall be
placed on a special employment list and, in the case of termination of service and new
appointment, prior consideration shall be given to the persons on said special

employment list. (Statutory reference N.J.8.A. 40A: 14-143).
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ARTICLE XTI,

IN-SERVICE TRAINING

Each member of the Departmenf with two (Z) or more years of service will be
scheduled to attend at least one (1) in-service training course of his choice during the
calendar year.

Fach member of the Department attending school pursuaﬁt to Section. 1 above

-shall be reimbursed for expenses at the rate of Fourteen ($14.00) Dollars per day,

The Employer agrees to grant the necessary time'oﬁ, without loss of pay, to
those members of the PBA selected by the members of the PBA as delegates to attend
any state or national convention of the New Jersey PBA. Members of the PBA
bargaining unit shall not lose time or pay while attending collective bargaining
sessions white on duty and when sessions have been mutually agreed upon between
the parties.

In the interest of public safety, it is the intention of the Employer and the
Employee to cooperate in seeking the construction of a firearms training range. The
parties agree to utilize their best efforts to obtain a site and insurance coverage for

such firearms training range at the most reasonahle cost therefor.
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Off Duty Attendance For Firearm Qualiﬁcaﬁons - Off dutf attendance shall be
compensated at the employee’s option of Time Off at the time and one-half rate or
paid overtime at a maximum of three (3) hours per session. A combination of both
methods shall be acceptable for those who spend more than three (3) hours at the
range. If future changes in the mandated firearms qualification process require more
than three (3) hours for completion, then off duty attendance shall be compensated

* for the full amount.
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ARTICLE XLI

TERMINAL LEAVE

A. For the purposes of terminal leave only, Employees shall accumulate
sick leave pursuant 1:.0 the existing Borough Ordinance (twelve (12) days per annum).

B. N otwithstanding the unlimited sick leave provision of this Agreement,
such accumulated sick days shall be diminished to the extent that the Employee uses
said days during his tenure. Upon retirement, Employees shall be paid for all such
unused sick days at their rate of pay existing at retirement.

C. Employees who already have accumulated sick days pursuant to the
prior Borough Ordinance and/or prior agreement with the Borough shall retain such
sick days in their bank for the purposes of this Article.

D. Employees hired after 1/1/99 shall be compensated on an annual basis
for unused sick days up to 12 per year. Employees shall be compensated for said days
at the current daily rate and payment shall be made in January of the subsequent
year. Employees hired before 1/1/99 shall have the option of receiving payment for
unused sick days on an annual basis at the current daily rate or they may continue
to add unused days to their-career terminal leave banks for retirement purposes.

E. Employees who have a terminal leave payout due that is equal to or less
than one-half years total salary may choose to receive that payout in one lump sum
(or “Time”). Any employee who's terminal leave payout exceeds one-half years total’
sélary shall have the option of receiving the total amount due in “Time” or in equal

installments of one-third over a three year period i cash payments.
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ARTICLE XLIT

LIFE INSURANCE

The Employer will provide, at its own cost and expense and without cost to the
Employee, a life insurance policy in the face amount of Four Thousand ($4,000.00)
Dollars per Employee, with a double indemnity provision.

It is the intention of the Employer and the Employee that the Borough will
continue to seek an appropriate life insurance plan in the minimum of one-half (1/2)
of one year’s salary, based upon the highest salary payable to a Patrolman, and
further that the Borough wilt continue to seek a savings plan for any and all
retirement costs. The form and cost of such plan or plans, if utilized, shall be wholly

within the discretion of the Employer.
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ARTICLE XLITT

TERM OF CONTRACT

This contract shall be effective from January 1, 2018 through December 31,

2021.
IN WITNESS WHEREOF, the parties have hereto set their hands and seals

the day and year first above written.

FORTHE BOROUGH OFNORWOOD FOR NORWOOD PBA LOCAL 233

W/ BrZze 2wl S
JA . BARSA, MAYOR
%ﬁéﬂ/ﬂ/&%’%’%L
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APPENDIX A -

SATARIES

A Salaries for Employees hired on or before June 22, 2011:

PATROLMAN
FIRST YEAR
SECOND YEAR
THIRD YEAR
FOURTH YEAR
FIFTH YEAR
SIXTH YEAR
SERGEANT
LIEUTENANT

Eff. 1/1/18

$28,105
$51,786
$67,968
$86,789
$93,318
$125,146
$130,910
$142,196

Eff. 1/1/19

$28,667
$52,822
$69,327
$88,525
$95,184
$127,649
$133,528
$145,040

Eff. 1/1/20

$29,241
$53,879
$70,714
$90,295
$97,088
$130,202
$136,199
$147,941

B. Salaries for Employees hired after June 22, 2011:

PATROLMAN
FIRST YEAR
SECOND YEAR
THIRD YEAR
FOURTH YEAR
FIFTH YEAR
SIXTH YEAR
SEVENTH YEAR
EIGHTH YEAR
NINTH YEAR
TENTH YEAR
ELEVENTH YEAR
TWELFTH YEAR
THIRTEENTH YEAR
FOURTEENTH YEAR
FIFTEENTH YEAR
SIXTEENTH YEAR
SEVENTEENTH YEAR

Eff.
1/1/18
$45,748
$54,570
$63,392
$72,214
$81,036
$89,858
$98,680
$107,601

$116,323

$125,146
$125,146
$125,146
$126,162
$127,180
$128,196
$129,213
$130,227

Eff, Eff.
1/1/19  Eff 1/1/20
$46,663 $47,596
$55,661 $56,775
$64,660 $65,953
$73,658  $75,131
$82,657  $84,310
/$'“9"'1,6557;a147 $93,488
$100,653%¢ $102,667
$109,651  $111,844
'$118,649  $121,022
$127,649  $130,202
$127,649  $130,202
$127,649  $130,202
$128,685  $131,259
$129,723  $132,318
$130,760  $133,375
$131,797  $134,433
$132,832  $135,489
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Eff. 1/1/21

$29,825
$54,956
$72,128
$92,101
$99,030 .
$132,806
$138,923
$150,900

Eff.

Eff. 1/1/21

$48 548
$57,910
$67,272
$76,634
$85,996
$95,358
$104,720
$114 081
$123,443
$132,806
$132,806
$132,806
$133,884
$134,964
$136,042
$137,121
$138,198




EIGHTEENTH YEAR $131,245 $133,870 $136,548 $139,279
NINETEENTH YEAR $132,263 $134,909 $137,607 $140,359
TWENTIETH YEAR $133,279 $135,945 $138,664 $141,437

Any member of the Borough Police Department assigned to ’;he Detective
Bureau shall in addition to other compensation provided hereunder, receive an
additional Two Hundred (200.00) Dollars per annum and receive, but not limited to,

time and one-half(1 1/2) for overtime.

57




APPENDIX B

LONGEVITY
After Five (5) Years of Service 2.0% per annum
After Ten (10) Years of Service 3.5% per annum
After Fifteen (15) Years of Service 5.0% per anﬁum
After Twenty (20) Years of Service 6.5% per annum
After Twenty-Four (24) Years of Service 8.0% per annum

Longevity for Employees hired after June 22, 2011 shall be eliminated except that, if
the Employee is promoted to Sergeant and/or Lieutenant, the Employee shall receive
longevity pursuant to the following chart based upon the Employee’s total service

time with the Borough to a maximum of 6.5% per annum after twenty (20) years of

service:

After Twelve (12) years of service 0.7% per annum
After Thirteen (13) years of service 1.4% per annum
After Fourteen (14) years of service 2.2% per annum
After Fifteen (15) years of service 2.9% per annum
After Sixteen (16) years of service 3.6% per annum
After Seventeen (17) years of service 4.3% per annum
After Eighteen (18) years of service 5.1% per annum
After Nineteen (19) years of sez;*vice . 5.8% per annum
After Twenty (20) years of seivice 6.5% per annum

APPENDIX C
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EDUCATIONAL INCENTIVE

Twenty ($20.00) Dollars per credit per annum for up to sixty (60) credits

maximum,.
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APPENDIX D

VACATIONS

| One to Five Years of Service
Six to Ten Years of Service
Eleven to Sixteen Years of Service
Seventeen to Nineteen Years of Service
Twenty Years of Service On

Lieutenant

60

11 working days
16 working days
21 working days
24 working days
26 working days

30 working days




Annual holidays are as follows:

New Year’'s Day

Martin Luther King Day
Lincoln’s ‘Day
Presidents’ Day

Good Friday

Memorial Day

APPENDIX E

HOLIDAYS
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Independence Day
Labor Day

Colﬁmbus Day
Veteran's Day
Thanksgiving Day

Day Aftér Thanksgiving

Christmas Day




APPENDIX F

SICK LEAVE

A. Unlimited sick leave with medical certificate afte'r seven (7) consecutive

days of absence.
| If no sick leave is taken, or only a part thereof, during a year, one (1) day

a month shall then be accumulated which may be used towards retirement for up to
one (1) year at the Employee’s option.

B. All persons hired after January 1, 1986 shall receive a maximum
terminal leave benefit of one hundred thirty (130) working days.

C. The terminal leave benefit may, at the retiring Employee’s sole election,
be calculated in a lump sum. Said amount of money shall be paid, at the retiring
Employee’s option, over a period not to exceed eighteen (18) months in not more than

three (3) payments.
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APPENDIX G

EYE EXAMINATIONS

The Borough will reimburse employees covered under this Agreement up to a
maximum of One Hundred Fifty ($150.00) Dollars per year for eye examinations and

the purchase of eye glasses.
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APPENDIX H

MATERNITY LEAVE

An Employee who satisfies the eligibility requirements for unpaid family leave
(FLA) under State law and/or unpaid Family and Medical Leave (FMLA) under
Federal law shall be entitled to use FLA leave or FMLA leave for the birth of the
Employee’s child or the placement for adoption of a child with the Employee. Leave
under the FLA and/or FMLA shall be administered in accordance with State and

Federal law.

An Employee may, at the Employee’s option, use unpaid leave for FLA leave.
However, the Employer may unilaterally designate an Employee’s pbaid leave as
FMILA leave if the Employee provides information to the Employer indicating an
entitled to FMLA leave. The Employer shall notify the Employee that the paid leave
has been designated as FMLA leave *within two (2) working days of the time the
Employee gives notice of the need for leave, and before the Employee commences the

leave, unless the Employer does not have sufficient information within that time to

make a determination.
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Leave without pay under FLA and/or FMLA shall not be deducted from
seniority for layoff purposes. For alt other purposes, leave without pay under FLA

and/or FMLA shall be treated the same as other leaves without pay.
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